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Whistle blower policy
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Accordance with the principles of conducting business with morality according to the
principles of good governance adhering to social responsibility and all groups of stakeholders. The
company has established a whistle blowing policy as a channel for directors, executives, employees
and all groups of stakeholder’'s complaints or whistleblowing in case of misconduct violation of
privacy rights, coercion or any other practice unfair, fraudulent and inconsistent with the social
responsibility policy unlawful act unregulated company policy and against business ethics. To help
each other improve or proceed to achieve accuracy, transparency and fairness. The information of
whistleblowers and matters reported will be kept confidential to prevent the case of copyright
infringement.
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Employees or any person related to the company complaints and clues about
wrongdoing can be reported to the management of the company. A preliminary study is then
carried out to determine whether the clues are likely to lead to wrongdoing or violated or not
and, if necessary to arrange further investigations without disclosure to unrelated persons.
Which can be reported through complaints and clues as follows:

1. ¢uanisgedn/Managing Director @ Mr. Nicolas Scheecgmans
Tusdwii/Phone no. : 053-552-684-6 Ext. 101
dwa/E-mail address :  nicolas@imajthailand.com
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Suggestion box provided by the company.
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If the event that the allegation is not sufficiently suspicious as to the nature of the
wrongdoing or infringement and there is no need to investigate. The company will notify the
whistleblower or communicate through various channels confidential if necessary let them know why
there was no investigation.

If the reported matter is considered to be a possible wrongdoing. The company will be
responsible for the investigation without revealing the identity of the reporter and carry out the
process and report to the President of the Company along with instructions on how to proceed.

HINTASANATDNEISDIITEU N3aKudunzuaEn15AssrinANAR / Complainant protection
measures or whistleblowers
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The company will keep the information and identity of the complainant whistleblower and
the complainant is confidential by the complainant or report clues will not be at risk of

losing their job duties or being affected in any way by reputation.
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If the company, has necessary to disclose information, the company will disclose only
necessary information taking into account the safety and damage of the complainant and
whistleblowers are important, including consultation with complainants and whistleblowers
before taking any action.

Announced on January 4", 2023
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Mr, I>Vl7’olas Scheecgmans

( Managing Director )
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